
INTRODUCTION 

 

FALLS: Model 

Scaffold & Work 

Platforms Policy 

(Ontario Version) 

If you use scaffolds, suspension platforms, boatswain’s chairs or other work platforms 

suspended high above the floor or work surface, you must implement clear and specific 

policies and procedures to ensure their safe erection, maintenance, inspection, testing 

use and dismantling. 
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SCAFFOLD & WORK PLATFORMS POLICY 
Scaffolding and platform policies must meet, at a minimum, the detailed requirements set out in 

your jurisdiction’s OHS laws. While rules are similar in approach across the country, the specific 

technical requirements vary significantly by geography. This POLICY is designed to comply with 

Ontario OHS regulations, specifically the new requirements for scaffolds and work platforms 

incorporated into the Industrial Establishments Regulation (Reg. 851). So, if you’re not in 

Ontario, you’ll need to make significant modifications based on the rules of your particular 

jurisdiction.    

1. PURPOSE

ABC Company has adopted this Policy to ensure safe erection, use, maintenance and dismantling of 
scaffolds and elevated work platforms located at its worksites in accordance with the Ontario 
Occupational Health and Safety Act (“Act”), the regulations made to implement the requirements of the 
Act, including but not limited to the Industrial Establishments Regulation (Regulation 851) and other 
applicable OHS regulations (“Regulations”) as well as the ABC Company Occupational Health and Safety 
Program (“OHS Program”), Fall Protection Policy and other applicable requirements and standards.    

2. DEFINITIONS

For purposes of this Policy: 

 “Adequate” means: sufficient for both its intended and actual use and sufficient to protect a
worker from occupational injury;

 “Allowable suspended load” means the combined weight of a suspended work platform or
boatswain’s chair, the hoisting device(s), the rated platform capacity and the suspended portion
of the suspension line(s);

 “Anchorage connector” means a component or system of components of a fixed support that
secures a suspended work platform or boatswain’s chair and its associated suspension lines and
lifelines to the fixed support;

 “Competent worker” when used in relation to a worker who must carry out a particular task or
operation means one who has adequate knowledge, training and experience to perform the
task or operation;

 ““Critical weld” when used in relation to a suspended work platform means a weld the failure of
which could result in the complete or partial collapse of the suspended work platform;

 “Fall arrest system” means an assembly of components joined together so that when the
assembly is connected to a fixed support, it is capable of arresting a worker’s fall;

 “Fixed support” means a permanent or temporary structure or component of such a structure
that can withstand all loads and forces the structure or component is intended to support or
resist and is sufficient to protect a worker’s health and safety, and includes equipment or
devices that are securely fastened to the structure or component;

 “Full body harness” means a device that can arrest a worker’s accidental vertical or near vertical
fall and which can guide and distribute the impact forces of the fall by means of leg and
shoulder strap supports and an upper dorsal suspension assembly which, after the arrest, will
not by itself permit the release or further lowering of the worker;



 “Generic installation drawing” means a drawing and related documentation, if any, that: (a)
identifies components, configurations and load limitations of a suspended work platform system
or powered boatswain’s chair; (b) is intended to be used at any location where all of the
requirements in the drawing and documentation are satisfied; and (c) bears the seal and
signature of a professional engineer confirming that a suspended work platform system or
boatswain’s chair installed in accordance with the drawing would comply with the requirements
of the Regulations;

 “Guardrail system” means an assembly of components joined together to provide a barrier to
prevent a worker from falling from the edge of a surface;

 “Multi-point suspended work platform” means a suspended work platform more than 750
millimetres in width or a system of suspended work platforms in which any one platform is more
than 750 millimetres in width that is supported from an overhead fixed support system by at
least three primary load-carrying means of suspension to maintain the stability of the work
platform or system of work platforms;

 “Non-destructive test” means one of the following methods of testing or examining a material,
component or part to evaluate its condition without subjecting it to physical distortion, damage
or destruction: 1. Eddy current testing; 2. Magnetic particle testing; 3. Liquid penetrant testing;
4. Radiographic testing;  5. Ultrasonic testing;

 “PPE” means personal protective equipment;

 “Professional engineer” “means a person who is a professional engineer within the meaning of
the Professional Engineers Act;

 “Rated platform capacity” means the combined weight of occupants, tools, equipment and
other material that the manufacturer has indicated can be safely carried by a suspended work
platform, work platform module or boatswain’s chair;

 “Site-specific installation drawing” means a drawing and related documentation, if any, that
identifies components, configurations and load limitations of a suspended work platform system
or powered boatswain’s chair for use at a specific site;

 “Suspended work platform system” means an access system comprising one or more overhead
fixed supports, one or more suspension lines, hoisting devices, if any, and one or more work
platforms that can be moved vertically, but it does not include a boatswain’s chair or a multi-
point suspended work platform;

 “Work platform” means a built or manufactured work surface that, as the context requires, is
intended to be used as or is in use as the work area of a suspended work platform system, but
does not include a boatswain’s chair.

3. POLICY STATEMENT

ABC Company recognizes that work performed on scaffolds and other elevated work platform pose 
fall and other hazards. ABC Company will implement practicable measures to protect workers who 
are required or permitted to work on or potentially affected by work on scaffolds and work platforms 
by ensuring that such scaffolds are safely and properly designed, constructed, erected, tested, 
inspected, maintained and dismantled, that workers get the training and instruction they need and 
that other necessary safety measures are taken as required by the Regulations in accordance with the 
principles and procedures set forth in this Policy.  

4. SCOPE
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The intent of this Policy is to ensure that all workers engaged to work at ABC Company work sites who 
are or may be permitted or required to work  on scaffolds and work platforms are properly protected 
regardless of who pays or employs those workers, including:   

 Full- or part-time workers employed by ABC Company;

 Temporary employees placed by an outside agency to work at the site;

 Contract labourers engaged to perform work at the site;

 Volunteers who work at the site for free; and

 Workers employed by constructors, contractors, and subcontractors to perform work at the site
under a contract with ABC Company.

5. ROLES & RESPONSIBILITIES

5.1. Employer 

Owners, corporate officers and directors, upper managers, and other representatives of ABC Company 
who may be defined as an “employer” under the Act are responsible for overall implementation of this 
Policy, including ensuring that:  

 The resources necessary to implement this Policy effectively are provided;
 The hazard assessments, safety procedures, site plans and other plans/procedures required by

Section 12 of this Policy are created, implemented and appropriately reviewed;
 Appropriate engineering, administrative and PPE measures are used to control hazards

associated with erection, use and dismantling of scaffolds and work platforms;
 All scaffolds and work platforms, including all theircomponents, connections, anchorages and

related equipment meet the standards set out in this Policy;
 All scaffolds and work platforms, including all theircomponents, connections, anchorages and

related equipment are properly used, inspected, maintained, installed, erected, stored, and
dismantled in accordance with the requirements of this Policy;

 All workers receive the necessary safety instruction and training set out in Section 9 of this
Policy;

 This Policy is appropriately reviewed.

5.2. Safety Coordinator, Site Manager 

The Safety Coordinator, facility manager, or other person designated as being in charge of safety at the 
workplace will be thoroughly familiar with and oversee implementation of this Policy, including ensuring 
that: 

 The hazard assessments, safety procedures, site plans and other plans/procedures required by
Section 12 of this Policy are created, implemented and appropriately reviewed;

 Appropriate engineering, administrative and PPE measures are used to control hazards
associated with erection, use and dismantling of scaffolds and work platforms;

 All scaffolds and work platforms, including all theircomponents, connections, anchorages and
related equipment meet the standards set out in this Policy;
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 All scaffolds and work platforms, including all theircomponents, connections, anchorages and
related equipment are properly used, inspected, maintained, installed, erected, stored, and
dismantled in accordance with the requirements of this Policy;

 All workers receive the necessary safety instruction and training set out in Section 9 of this
Policy;

 This Policy is applied to any constructors, contractors, and subcontractors hired to perform work
at ABC Company worksites where the scaffolds and work platforms covered in this Policy are
used in accordance with Section 16 below;

 All of the manufacturer’s specifications and professional engineer certifications required by this
Policy are obtained and kept in a readily accessible location at the worksite;

 All other records required to implement this Policy are kept and retained;

 This Policy is appropriately reviewed.

5.3. Supervisors 

Supervisors, lead-hands, foremen, and other persons in charge of work operations involving exposure to 
fall hazards are responsible for ensuring that:  

 The work site is assessed for fall hazards in accordance with Section 12 of this  Policy;
 The safety measures, site plans and other administrative measures set out in this Policy are

implemented at the worksite;
 Appropriate engineering, administrative and PPE measures are used to control hazards

associated with erection, use and dismantling of scaffolds and work platforms;
 All scaffolds and work platforms, including all theircomponents, connections, anchorages and

related equipment meet the standards set out in this Policy;
 All scaffolds and work platforms, including all theircomponents, connections, anchorages and

related equipment are properly used, inspected, maintained, installed, erected, stored, and
dismantled in accordance with the requirements of this Policy;

 Defective systems, components, connections and equipment are immediately removed from
service and not used again unless and until it is properly repaired, replaced, or re-certified in
accordance with this Policy;

 All workers receive the necessary safety instruction and training set out in Section 9 of this
Policy;

 Workers are held accountable for complying with this Policy, including where necessary via the
imposition of discipline for infractions;

 This Policy is applied to any constructors, contractors, and subcontractors hired to perform work
at ABC Company worksites where the scaffolds and work platforms covered in this Policy are
used in accordance with Section 16 below;

 This Policy is appropriately reviewed.

5.4. Workers 

Workers will cooperate with ABC Company in its efforts to implement this Policy by: 

 Not working on the scaffolds or work platforms covered by this Policy unless and until they
receive the fall protection training and instruction provided under Section 9;

 Complying with any safe work procedures developed to protect them;
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 Actually using the fall protection training and instruction they receive when engaging in work
operations on or near scaffolds and work platforms covered by this Policy;

 Inspecting their fall protection equipment before each use as follows:
o Before using a lanyard or lifeline, ensuring that it is:

 Free of imperfections, knots, and splices, other than end terminations;
 Protected by padding where the lanyard or lifeline passes over sharp edges; and
 Protected from heat, flame, or abrasive or corrosive materials during use;

o Before using a vertical lifeline, ensuring that:
 The lower end extends to the ground or a safe landing; and
 The lifeline is protected at the lower end to ensure that the line cannot be

fouled by any equipment;
o Before using a full body harness, ensuring that it is:

 Properly adjusted to fit the worker securely; and
 Attached by means of a connecting linkage to a fixed anchor or lifeline (unless

the full body harness is used to allow for rescue from a top-entry confined space
and it is determined that attaching the harness to a lifeline would create
additional hazards;

o When using a full body harness and connecting linkage, ensuring that the connecting
linkage is attached to a personal fall arrest system, lifeline, or fixed anchor;

 Immediately notifying their supervisor or manager of any defects or unsafe conditions they find
in the equipment and not using the equipment until such concerns are addressed (or the
equipment is removed);

 Properly using, maintaining, and caring for the equipment they’re required to use.

5.5. Joint Health & Safety Committee/Health & Safety Representative 

ABC Company will consult with and secure the participation of the workplace Joint Health and Safety 
Committee (“JHSC”), Health and Safety Representative (“Representative”), or where no JHSC or 
Representative exists, the affected workers at the site in developing and implementing this Policy. 

5.6. Visitors 

Visitors to ABC Company worksites will: 

 Stay away from areas of the worksite where scaffolds or work platforms are in use (or being
erected or dismantled) unless they:

o Are authorized to be in those areas;
o Follow all applicable safe work procedures while in those areas;
o Use all required fall protection equipment;

 Refrain from engaging in any conduct that distracts or interferes with the implementation of the
procedures and protections set out in this Policy.

6. SCAFFOLDS

6.1. Scaffold Strength & Load-Bearing Capacity 



Where a scaffold is used, ABC Company will ensure that: 

 It is designed and constructed to support or resist the maximum load or force to which it’s likely
to be subjected, determined using limit states design with a load factor of at least 3.0;  and

 It’s not loaded in excess of the load that it’s designed and constructed to bear.

6.2. Determination of Failure Load 

Where the failure load of a scaffold that consists of structural components whose capacity cannot be 

determined by testing, ABC Company will ensure that:  

 The failure load is determined by testing the components so as to simulate actual loading
conditions for which each of the components is fabricated;

 A professional engineer verifies and certifies the test results and corresponding rated load of
the scaffold; and

 A copy of the certification is provided to an inspector that requests it.

6.3. Requirements for Scaffold Components 

Where scaffolds are used, they must be constructed of suitable structural materials, including where 
lumber is used, number 1 grade spruce-pine-fir (S-P-F) or better, and:  

 Have uprights braced diagonally in the horizontal and vertical planes to prevent lateral
movement;

 Have horizontal members that are adequately secured to prevent lateral movement and that do
not have splices between points of support;

 Have footings, sills or supports that are sound, rigid and capable of supporting at least two times
the maximum load to which the scaffold may be subject without settlement or deformation that
may affect the scaffold’s stability;

 Have all fittings and gear, including base plates or wheels, installed in accordance with the
manufacturer’s instructions;

 Have  connecting devices between frames that provide positive engagement in tension and
compression;

 Have safety catches on all hooks; and

 Be adequately secured at vertical intervals not exceeding three times the least lateral dimension
of the scaffold, measured at the base, to prevent lateral movement.

Where tubular metal frames are used to support masonry units on a scaffold platform, each frame leg 

must have a minimum working load of:  

 22 kilonewtons (“kNs”) for standard frames; and

 16.7 kNs for walk-through frames.

6.4. Design Requirements for Scaffolds Mounted on Castors or Wheels 

Scaffolds mounted on pneumatic tires may not be supported by the pneumatic tires while the scaffold is 

being erected, used or dismantled.  
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Scaffolds mounted on castors or wheels must be equipped with a suitable braking device on each castor 
or wheel and those brakes must be applied whenever a worker is on the scaffold. In addition, scaffolds 
mounted on castors or wheels must be equipped with guy wires or outriggers to prevent its overturning 
if the height of the scaffold platform is more than 3 times the least lateral dimension of the scaffold, 
measured either: 

 At the base of the scaffold; or

 Between the outriggers, where outriggers are used.

Scaffolds mounted on castors or wheels that have a scaffold platform more than 2.4 metres above the 
base may not be moved when a worker is on them unless:   

 The worker is wearing a full body harness as part of a fall arrest system attached to a fixed
support; and

 The surface on which the scaffold is moved is firm and level.

6.5. Design Requirements for Scaffolds Over 10 or 15 Metres 

A scaffold must be designed by a professional engineer and be erected in accordance with the design if 

the scaffold is more than:  

 15 metres in height above its base support; or

 10 metres in height above its base support if the scaffold is constructed of a tube and clamp
system.

6.6. Scaffold Erection & Dismantling 

Scaffold erection, dismantling and alteration must be supervised by a competent worker. 

Design drawings for a scaffold must list erection instructions and the scaffold’s rated loads. ABC 
Company will ensure that the lead supervisor in charge of the work designates a professional engineer 
or competent worker to inspect the scaffold before it’s used to verify that it’s erected in accordance 
with the design drawings and state his/her findings on whether the erection complies in writing. ABC 
Company will keep the scaffold’s design drawings and written statements of compliance with erection 
requirements at the workplace where the scaffold is used for as long as the scaffold remains in service. 

7. SCAFFOLD & OTHER WORK PLATFORM DESIGN REQUIREMENTS

7.1. Platform Strength & Load-Bearing Requirements  

Where scaffold and other work platforms are used, ABC Company will ensure that: 

 They are designed, constructed and maintained to support or resist, without exceeding the
allowable unit stresses for the materials they are constructed of:

o All loads or forces to which they are likely to be subjected; and
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o At least 2.4 kNs per square metre determined using limit states design with a load
factor of at least 1.5;

 Each component of the scaffold or other work platform is capable of supporting a load of 2.2
kNs determined using limit states design with a load factor of at least 1.5; and

 They are not loaded beyond the load they were designed and constructed to bear.

7.2. General Requirements for Platform Design & Construction 

Where a scaffold or other work platform is used, it must: 

 Be at least 460 millimetres wide;

 Where the scaffold or work platform is 2.4 metres or more above the floor, roof or other
surface, consist of planks that are laid tightly side-by-side for the full width of the platform if the
platform;

 Have guardrail systems that meet the requirements of the Regulations and the ABC Company
fall protection policy;

 Be provided with a means of access that meet the requirements of the Regulations and
applicable ABC Company policies;

 Be free of unguarded openings; and

 Have each component secured against slipping from its supports.

7.3. Additional Requirements for Platforms Made of Lumber Planks 

Where a scaffold or other work platform made of sawn lumber planks is used, the planks must be of 

number 1 grade spruce-pine-fir (S-P-F) or better that are free of any defect affecting their load-carrying 

capacity and that also:   

 Bear a legible grade iden a legible grade identification stamp or are permanently identified as
being number 1 grade spruce-pine-fir (S-P-F) or better;

 Are at least 48 millimetres thick by 248 millimetres wide;

 Are arranged so that their span doesn’t exceed 2.1 metres;

 Overhang their supports by no less than 150 millimetres and no more than 300 millimetres; and

 Are cleated or otherwise secured against slipping.

7.4. Additional Requirements for Outrigger Scaffold Platforms 

Where an outrigger scaffold is used:  

 The maximum allowed distance between the outrigger scaffold platform and wall beyond which
the scaffold extends is 75 millimetres; and

 The outrigger scaffold’s outrigger beam must be secured against both horizontal and vertical
movement.

8. SUSPENDED WORK PLATFORMS & BOATSWAIN’S CHAIRS



All rights reserved | OHS Insider | www.ohsinsider.com 

8.1. General Design Standards 

Where a suspended work platform system or powered boatswain’s chair, ABC Company will ensure that 

the system/chair, including all connections and components, are designed by a professional engineer in 

accordance with:  

 Good engineering practice;

 CSA Z271-10, Safety Code for Suspended Platforms (“CSA Z271-10”); and

 The requirements of the Regulations.

8.2. Strength & Load-Bearing Capacity 

Where a suspended work platform or powered boatswain’s chair is used, ABC Company will ensure that 

it is designed to be capable of supporting or resisting:  

 The rated platform capacity;  and

 Any other loads likely to be applied to it, including those specified clause 6.1.5 of CSA Z271-10;

ABC Company will also ensure that the suspended work platform system or powered boatswain’s chair 
design accounts for potential increases in loads due to wind on the system/chair and all components, 
with the factored load to be calculated in accordance with the formula: 

ρ(αDD + γαLL) 

Where: 

ρ is an impact factor of 1.25; 

αD is a dead load factor 1.25; 

D is the dead load; 

γ is an importance factor of 1.9; 

αL is a live load factor of 1.5; and 

L is the live load. 

8.3. Specific Design Requirements for Suspended Work Platforms 

In addition to the above, a suspended work platform must meet the following design standards: 

 The span of the work platform may not be more than 30 metres between adjacent points of
suspension;

 The rated platform capacity for a suspended work platform must use the relevant minimum live
load determined as follows:

o If the span of the work platform between adjacent points of suspension is 12 metres or
less, the minimum live load must be 340 kilograms;

o If the span of the work platform between adjacent points of suspension is greater than
12 metres but not more than 15 metres, the minimum live load must be 450 kilograms;
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o If the span of the work platform between adjacent points of suspension is greater than
15 metres but not more than 20 metres, the minimum live load must be 680 kilograms;

o If the span of the work platform between adjacent points of suspension is greater than
20 metres but not more than 25 metres, the minimum live load must be 900 kilograms;

o If the span of the work platform between adjacent points of suspension is greater than
25 metres but not more than 30 metres, the minimum live load must be 1,130
kilograms.

 In applying  the above, additional load allowance made be made for any
construction debris or abrasive blasting grit to a depth of at least 25 millimetres
and for other materials that may accumulate or be placed on the work platform
as a result of the work;

 Where a modular suspended work platform system is used, all connections used to transfer a
load from one module to another must be designed to withstand at least the design loads as
specified in this Section, as well as any other external loads or forces;

 Guardrail systems on a work platform must go beyond the requirements of the Regulations for
standard guardrail systems and meet the standards set out in Clause 6.4 of CSA Z271-10 (with
the exception of Clause 6.4.1(b)).

8.4. Design Drawing Requirements 

i. Design drawings for a work platform must:

 Set out the size and specifications of all the work platform’s components, including the type and
grade of all materials to be used;

 Specify the work platform’s maximum rated platform capacity;

 State welding specifications for all welds used on the work platform, including weld length,
weld locations and welding fillers to be used; and

 Identify all critical welds used on the work platform.

ii. ABC Company will ensure that a work platform is not used unless and until EITHER:

a. Where the work platform was designed before January 1, 2017,  a professional engineer prepares a

report confirming that the structural integrity of the work platform is at least equal to the structural

integrity of a work platform designed in accordance with the Regulations and Sections 8.2. and 8.3.

above; or

b. Where the work platform was designed on or after January 1, 2017,  a professional engineer prepares

a report that:

 Confirms that the work patform meets the requirements of the Regulations and Sections 8.2.
and 8.3. above;

 Confirms that the suspended work platform’s design and configuration have been tested to and
meet the performance requirements set out in sections 7 to 11 of ANSI/UL 1322-2004 Standard,
Fabricated Scaffold Planks and Stages, for rated platform capacity and worst-case
configurations;

 Provides the actual results of the above tests;

https://www.canlii.org/en/on/laws/regu/o-reg-213-91/latest/o-reg-213-91.html#sec7_smooth
https://www.canlii.org/en/on/laws/regu/o-reg-213-91/latest/o-reg-213-91.html#sec11_smooth
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 Subject to the ISO 9001 proviso below, provides proof that the suspended work platform’s or
module’s manufacturer has received certification under ISO 9001, Quality management
systems—requirements; and

 Includes any quality assurance report required by the ISO 9001 proviso below.
o The ISO 9001 Proviso

 Where there’s no available proof that the manufacturer has received ISO 9001
certification, a professional engineer must:

 Ensure that every critical weld of the work platform is subjected to a
non-destructive test;

 Examine all components of the work platform to ensure they are
manufactured in accordance with the design drawings referred to
above in subsection (i) of this Section 8.4.; and

 Prepare a written quality assurance report.

iii. ABC Company will ensure that the work platform is assembled in accordance with the manufacturer’s

instructions. During all times when a work platform is in use at an ABC Company worksite, ABC Company

will:

 Make the work platform’s design drawings available to an inspector upon request; and

 Keep at the workplace and make available to an inspector upon request a copy of the
professional engineer’s report prepared in accordance with subsections (ii)(a) or (b) above.

9. WORKER TRAINING PROGRAM

9.1. When  General WorkerTraining Program Must Be Provided 

ABC Company will ensure that any worker permitted or required to use a suspended work platform 
system or boatswain’s chair successfully completes a training program meeting the requirements of 
Section 9.2. below:  

 Before using the suspended work platform system or boatswain’s chair for the first time; and

 As often as necessary after that but no later than every 3 years.

9.2. What General Worker Training Program Must Cover 

The training program referred to above will consist of oral and written instruction for safe use of a 
suspended work platform system or boatwain’s chair addressing, at a minimum: 

 The Regulations that apply to the work;

 Fall hazards associated with use of the suspended work platform system or boatswain’s chair;

 Selecting, putting on, using and inspecting PPE and its components, that the worker is required
to wear;

 Identifying and using fixed supports for a suspended work platform system or boatswain’s chair
and the worker’s fall arrest system;

 The components, functions and limitations of a suspended work platform system or
boatswain’s chair, tiebacks and operational controls;
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 Reading and using roof plans and work plans;

 The load limitations of the suspended work platform system or boatswain’s chair; and

 Elements of emergency rescue from a suspended work platform system or boatswain’s chair.

9.3. Verification of Worker Proficiency 

To meet the requirements of the Regulations and this Policy, workers must not simply complete the 

training program but complete it successfully. To verify that training is successful, after they complete 

their training workers will be required to demonstrate their proficiency in:  

 Selecting, putting on, using and inspecting the PPE they’re required to use;

 Rigging procedures and tying adequate knots;

 Locating the fixed supports identified in a roof plan;

 Safely operating the suspended work platform system or boatswain’s chair; and

 Operating the controls of the suspended work platform system or boatswain’s chair in
accordance with the manufacturer’s instructions.

9.4. Documentation of  General Worker Training 

The person who provides the above training program must prepare and sign a written record of proof of 
training for every worker who successfully completes the program and provide the written record to the 
worker. Workers must keep such written record readily available at the work site. 

9.5. Competent Worker Training 

ABC Company will designate a competent worker to be responsible for the installation and inspection of 
a suspended work platform system or boatswain’s chair before it’s put into service the first time. The 
designated competent worker must successfully complete a training program meeting the requirements 
of Section 9.6. below:  

 Before installing and/or inspecting the suspended work platform system or boatswain’s chair
for the first time; and

 As often as necessary after that but no later than every 3 years.

9.6. What Competent Worker Training Program Must Cover  

The competent worker training program referred to above will consist of oral and written instruction on: 

 Rigging;

 Methods of securing beams and equipment;

 Fixed supports;

 Principles of suspension lines, hoisting devices and load limits;

 Manufacturer’s instructions for assembling, installing and disassembling suspended work
platform systems or boatswain’s chairs;

 Reading and using roof plans and work plans;

 Securing a suspended work platform system or boatswain’s chair to the face of a building; and

 Electrical systems.
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9.7. Verification of Competent Worker Proficiency 

To meet the requirements of the Regulations and this Policy, competent workers must not simply 

complete the training program but complete it successfully. To verify that training is successful, after 

they complete their training competent workers will be required to demonstrate their proficiency in: 

 Installing and torqueing rigging hardware in accordance with the manufacturer’s instructions;

 Inspecting cable and terminations in accordance with the manufacturer’s instructions;

 Tying of adequate numbers of different knots;

 Properly setting up a suspended work platform system or boatswain’s chair in accordance with
roof plans, work plans and the manufacturer’s instructions, including:

o Selection and use of fixed supports;
o Set up of equipment;
o Use of hoists, including reeving cables;
o Use of descent controls and emergency controls;
o Impact of different work plans on set up of equipment; and
o Protection of public ways.

9.8. Documentation of Competent Worker Training 

The person who provides the above training program must prepare and sign a written record of proof of 
training for every competent worker who successfully completes the program and provide the written 
record to the competent worker. Competent workers must keep such written record readily available at 
the work site. 

10. TESTING OF SUSPENDED WORK PLATFORM SYSTEMS

10.1. Dual Responsibilities 

Every supplier of and every employer who owns or uses a work platform is responsible for complying 
with the testing requirements set out in the Regulations as codified in this and subsequent sections of 
this Policy.  

10.2. Initial Testing & Inspection 

ABC Company will ensure that before a suspended work platform system it owns is first put into use, the 
entire system, including suspension lines, is inspected, tested and maintained in accordance with the 
Regulations, this Policy, the manufacturer’s instructions and Clauses 11 (Inspection & Testing) and 12 
(Maintenance) of CSA Z271-10 by either:  

 A competent worker; or

 A person with the specific credentials or qualifications required for such inspection or testing by
CSA Z271-10.
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10.3. Classification of Structural Components 

For purposes of this Section 10, structural components of a work platform are grouped as follows: 

 Group 1, which includes trusses, corner or angled sections and platform modules; and

 Group 2, which includes stirrups, module connectors and end frames.

10.4. Random Testing 

TABLE 1 

Item Column 1 
Total number of type of structural 

component in supplier or 
employer’s entire inventory or 

fleet of suspended work platforms 

Column 2 
Group 1: Number of 

representative samples of type of 
structural component to be tested 

Column 3 
Group 2: Number of 

representative samples of type of 
structural component to be tested 

1. 2-15 2 2 

2. 16-50 3 5 

3. 51-150 5 8 

4. 151-500 8 13 

5. 500 or greater 13 20 

i. At least once a year, a representative sample of each type of structural component will be randomly
selected and subjected to non-destructive testing in accordance with the following principles:

For each type of Group 1 component,  the representative sample will be composed of the number set 
out in Column 2 of TABLE 1 above that’s opposite the total number of that type of component, set out in 
Column 1, in the supplier’s or employer’s entire inventory or fleet of suspended work platforms;  

For each type of Group 2 component,  the representative sample will be composed of the number set 
out in Column 3 of TABLE 1 above that’s opposite the total number of that type of component, set out in 
Column 1, in the supplier’s or employer’s entire inventory or fleet of suspended work platforms; and 

In addition, every critical weld on each structural component selected as part of the representative 
sample will also undergo non-destructive testing. 

ii. In the event any defect is found as a result of the above random testing, a professional engineer must
review the interpretation of the test results to determine:

 If the defect affects the structural integrity of the structural component; and

 If the professional engineer determines that the defect does affect the component’s structural
integrity, whether the defective component should be rejected from further use, either
permanently or pending repair.

The professional engineer must prepare a written report of the above review and determination. 

iii. If a defective structural component is rejected from further use, whether permanently or pending
repair, the random non-destructive testing described in subsection i. above must be performed on a
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representative sample composed of 4 times the number of each type of structural component that 
composed the original representative sample. In the event defects are found as a result of this testing, 
the provisions of subsection ii above will apply. 

iv. All other parts of a suspended work platform not listed in subsection i above must be inspected for
damage at least once within the 12-month period preceding its use at the workplace and at least once a
year thereafter while it remains in use.

10.5. Equipment Logs 

ABC Company will ensure that for any suspended work platform it owns permanent equipment logs for 
the system’s components are kept and that such logs:  

 Comply with Clause 13 (Equipment Log) of CSA Z271-10;

 Include  a record of the inspections, tests, repairs, modifications and maintenance
performed on the components; and

 Are made available to an inspector who requests them.

11. PRE-USE REQUIREMENTS FOR SUSPENDED WORK PLATFORMS

11.1. Marking of Systems Components 

ABC Company will ensure that all components of any suspended work platform it owns are marked or 
labelled in accordance with Clause 10.2 of CSA Z271-10 and each of the following structural components 
of the work platform is marked with a unique identifier:  

 A truss;

 An end frame;

 A stirrup;

 A module connector; and

 A corner or angled section.

Exception: In accordance with the Regulations, a work platform module manufactured as a single unit 
may be marked with a single unique identifier.  

11.2. Load Requirements for Fixed Supports 

ABC Company will ensure that fixed supports are designed by a professional engineer and designed and 
constructed to support all loads to which they may be subjected using the factored loads calculated in 
accordance with the load factor values listed in the Building Code and referred to in the Regulations for 
use in calculating factored loads for an outrigger and supporting structure (other than anchorage 
connectors), i.e.:   

 Live load factor = 3.0; and

 Dead load factor = 1.25.
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11.3. Load Requirements for Fixed Support Components 

ABC Company will ensure that a component of a fixed support at risk of overturning is designed and 
constructed to support at least 4 times its allowable suspended load or force.  

11.4. Load Requirements for Anchorage Connectors 

ABC Company will ensure that an anchorage connector is designed to resist.:  

 The application of 22.2 kNs in any direction without fracture of any component or pullout
from the fixed support; and

 A test loading of 11.1 kNs without permanent deformation of any component when
subjected to the test loading in the direction(s) that generate the most critical effect on the
fixed support with respect to stability and strength.

Exception: The above requirements don’t necessarily apply to a suspended work platform system with a 
span between adjacent points of suspension of greater than 12 metres and up to 30 metres. For such 
systems, the anchorage connectors for supporting the suspended work platform system must be 
designed in accordance with good engineering practice to support the allowable suspended load and the 
minimum live loads for the length of the suspended work platform to be used, as set out in Section 8.3. 
above. 

11.5. Roof Plan Requirements 

ABC Company will not permit a worker to use a fixed support unless and until it ensures that the fixed 
support has been inspected, maintained and tested as required by this Section. In addition, the following 
requirements will also apply to ABC Company to the extent it owns a building or structure at which a 
suspended work platform system or boatswain’s chair is to be used. 

i. ABC Company will ensure that there’s a roof plan for the building or structure in place and that it:

 Contains drawings and layout diagrams showing the positions of all fixed supports on the
building or structure;

 Indicates whether the fixed supports are adequate for the purposes of attaching work
platforms, boatswain’s chairs and lifelines;

 Meets the requirements of Clause 10.1.2 (Roof Plan) of CSA Z271-10;

 Has been approved in writing by a professional engineer; and

 Is legibly posted near every entrance to the roof or top level of the building or structure where
the suspended work platform system or boatswain’s chair is to be used.

ii. ABC Company will provide a copy of the roof plan to the constructor, if any, and every employer
whose workers are to use the suspended work platform system or boatswain’s chair. No worker is
allowed to use a suspended work platform system or boatswain’s chair on a building or structure unless
the employer or constructor receives a copy of the roof plan and, if required, the design drawings and
written procedures prepared in accordance with Section 8.4. above.

iii. If the roof plan indicates that the fixed supports on the building or structure are inadequate for the
purposes of attaching a suspended work platform system or boatswain’s chair and lifelines, if any, the



All rights reserved | OHS Insider | www.ohsinsider.com 

ABC Company will ensure that a professional engineer prepares, using any structural drawings provided 
by ABC Company, design drawings and written procedures that indicate how the suspended work 
platform system or boatswain’s chair and lifelines, if any, must be supported from the building or 
structure during the work. 

iv. ABC Company will ensure that all fixed supports identified in the roof plan are inspected, maintained
and tested in accordance with Clause 11 (Inspection and Testing) of CSA Z271-10 and the manufacturer’s
instructions and that the fixed support is inspected by a professional engineer:

 Before being used for the first time after it is installed and after every time that it’s repaired or
modified;

 As often as necessary and at least as often as recommended by the fixed support’s
manufacturer;

 At least once within the 12-month period preceding its use; and

 If a professional engineer, employer, supervisor or worker advises ABC Company that there are
reasonable grounds to believe the fixed support is defective or not adequate to support the
suspended work platform, boatswain’s chair or lifeline—in which case the fixed support may not
be used unless the requirements in subsections v. and vi. below are met.

v. ABC Company will ensure that the professional engineer who performs an inspection in accordance
with subsection iv. above prepares a written report that:

 Indicates whether the fixed support meets the requirements of Section 11.2. above and is
adequate for purposes of attaching a suspended work platform, boatswain’s chair or lifeline;
and

 If the fixed support is not adequate, indicates the defects and hazardous conditions of the fixed
support.

vi. A fixed support the professional engineer’s report indicates as having a defect or hazardous condition
may not be used until ABC Company ensures that:

 The defect or hazardous condition has been repaired, modified or corrected; and

 The fixed support has been inspected and tested by a professional engineer in accordance with
Clause 11.3.3 (Anchorage connectors) of CSA Z271-10 and the professional engineer has
determined the fixed support to be adequate to support a suspended work platform,
boatswain’s chair or lifeline.

vii. ABC Company will  keep a permanent record, in accordance with Clause 13 (Equipment Log) of CSA
Z271-10, of all inspections, tests, repairs, modifications and maintenance of the fixed support as long as
the fixed support is used and make the record available, on request, to an inspector and/or a
constructor if the work is deemed a project and requires workers to use a suspended work platform
system or boatswain’s chair and lifelines.

12. PROCEDURES & SITE PLANS

12.1. General Hazard Assessment, Procedures & Site Plan Requirements 
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Before a suspended work platform system or boatswain’s chair is put into service for the first time at its 
work site, ABC Company will ensurethe employer shall ensure that a competent person: 

 Conducts a risk assessment of the work to be undertaken to identify potential hazards
associated with use of the suspended work platform system or boatswain’s chair that takes into
account the nature of the workplace, the type of work and the conditions of work;

 Prepares written procedures for the rescue of workers from a suspended work platform system
or boatswain’s chair in an emergency; and

 Prepares a written, site-specific work plan that complies with Section 12.2. below and, if it is a
work plan respecting a suspended work platform system, also complies with Section 12.3.
below.

12.2. Site-Specific Workplan Requirements 

ABC Company will ensure that any site-specific work plan for a suspended work platform system or 
boatswain’s chair referred to above includes, at a minimum: 

 Measures and procedures to protect the health and safety of workers using the suspended work
platform system or boatswain’s chair;

 Procedures to install, move and dismantle the suspended work platform system or boatswain’s
chair;

 An assessment of whether the suspended work platform system or boatswain’s chair can be
installed according to a generic installation drawing or must be installed according to a site-
specific installation drawing;

 The rated platform capacity of the suspended work platform, suspended work platform module
or boatswain’s chair;

 The weight of all materials, tools and equipment allowed to be on the suspended work platform
or boatswain’s chair;

 How all suspension lines and lifelines are to be attached to the fixed supports shown in any roof
plan required under Section 11.5. above;

 Identification of the hazards related to material hoisting, cutting, grinding and sandblasting
associated with the work;

 Identification of all electrical hazards, including minimum distances when approaching electrical
conductors;

 Protection for the public and workers who may be below the suspended work platform or
boatswain’s chair;

 Overhead protection for workers on a suspended work platform or boatswain’s chair from any
work being conducted above the suspended work platform or boatswain’s chair;

 Measures to protect workers using a suspended work platform system or boatswain’s chair from
weather and other conditions that may endanger them;

 A copy of the written procedures for the emergency rescue of workers from a suspended work
platform or boatswain’s chair in an emergency created in accordance with subsection i. above;

 The maximum number of workers allowed on a suspended work platform, suspended work
platform module or boatswain’s chair;

 Information about methods of fall protection, including installation, that may be used to protect
workers using a suspended work platform or boatswain’s chair; and
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 Information about ready access to a two-way communication system, such as radio, telephone
or other similar means, to be provided to a worker using a suspended work platform system or
boatswain’s chair.

12.3. Additional Site-Specific Workplan Requirements for Suspended Work Platform Sites 

ABC Company will ensure that in addition to the elements listed in Section 12.2. above, a site-specific 
plan for a suspended work platform system includes, at a minimum: 

 Indication of how the work platform will be arranged in any location at which the platform is to
be used;

 A weight distribution plan to ensure loading across the work platform or suspended work
platform module surface doesn’t exceed the design capacity;

 The  maximum amount or weight of debris, grit and other materials allowed to accumulate on
the suspended work platform, and their permissible locations on the work platform; and

 An assessment as to whether a device may be used to transfer material to and from the work
platform and, if it may, directions on how it is to be used.

12.4. Site Plan Retention & Distribution Requirements 

ABC Company will ensure that the site-specific work plan is implemented at the worksite and that 
workers receive a copy of and get a review of the plan before the worker begins installing the suspended 
work platform system or boatswain’s chair. ABC Company will also keep a copy of the plan at the 
worksite and make it available to an inspector upon request. 

13. INSTALLATION, ALTERATION & DISMANTLING OF SUSPENDED WORK PLATFORMS & BOATSWAIN’S
CHAIRS

13.1. Instalation Drawing Requirements 

Only a worker designated by ABC Company as a competent worker upon successful completion of 
competent worker training required by Section 9.5. above may  install, alter or dismantle a suspended 
work platform system or boatswain’s chair and its erection, installation, use and dismantling must be 
carried out in accordance with the manufacturer’s instructions and:  

 A generic installation drawing; or

 In the case of a suspended work platform system, a site-specific drawing if not all of the
requirements in the generic installation drawing can be satisfied or one of the following
circumstances applies:

o There will be stacked or tiered work platforms;
o There will be a work platform that, including its components, weighs over 525

kilograms;
o There will be a work platform with a span greater than 12 metres between adjacent

points of suspension;
o There will be a work platform with more than 2 primary suspension lines;
o More than 2 hoisting devices will be used to move a work platform;
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o There will be a work platform that has any shielding, tarpaulin, enclosure, sign or banner
on it that may increase the wind loads on the components of the suspended work
platform system; or

o The vertical distance between the top of a suspension line and the lowest point on the
street, ground or other horizontal surface under a work platform will exceed 150
metres.

13.2. Requirements If the Installation Drawing Is Generic 

Where a generic installation drawing is used under Section 13.1. above, a designated competent worker 
who has successfully completed required competent worker training program under Section 9.5. above 
must inspect a suspended work platform system or powered boatswain’s chair to determine if the 
installed suspended it complies with the drawing: 

 Before it’s put into service after it has been installed for the first time on a project; and

 If it’s relocated at the worksite, at the new location before it’s put into service.

The designated competent worker must provide a written report of the inspection indicating whether 
the installed suspended work platform system or installed powered boatswain’s chair complies with the 
drawing and the suspended work platform system or powered boatswain’s chair may not be put into 
service unless and until the designated competent worker submits a report confirming that such is the 
case. 

ABC Company will keep at the worksite, and make available to an inspector on request, the generic 
installation drawing and every report prepared by a designated competent worker for as long as the 
suspended work platform system or installed powered boatswain’s chair remains at the worksite. 

13.3. Requirements If the Installation Drawing Is Site-Specific 

Where a site-specific installation drawing is used under Section 13.1. above, it must be prepared by a 
professional engineer. In addition, a professional engineer must inspect a suspended work platform 
system after it’s been installed for the first time at a worksite and before it’s put into service and 
prepare a written report indicating whether the suspended work platform system complies with the 
drawing and the suspended work platform system may not be put into service unless and until the 
professional engineer submits a report confirming that such is the case. 

 If a suspended work platform system is relocated at the worksite, a deviation from the site-specific 
drawing is permitted if the deviation is approved by a professional engineer. A suspended work platform 
system may not be put into service at the new location unless: 

 The suspended work platform system was inspected:
o Case 1: If the installation at the new location was in accordance with the site-specific

drawing, by either a professional engineer or by a designated competent worker who
has successfully completed the competent worker training program under Section 9.5.;
or



All rights reserved | OHS Insider | www.ohsinsider.com 

o Case 2: If the installation at the new location was in accordance with the site-specific
installation drawing and a deviation from it was approved by a professional engineer, by
a professional engineer; and

 A report prepared in accordance with the subsections immediately below indicates that the
suspended work platform system has been installed in accordance with the drawing and
approved deviations, if any.

In the event of an inspection under Case 1 above, the professional engineer or designated competent 
worker must provide a written report of the inspection indicating whether the installed suspended work 
platform system complies with the drawing. 

In the event of an inspection under Case 2, the professional engineer must provide a written report of 
the inspection indicating whether the installed suspended work platform system complies with the 
drawing and approved deviations. 

ABC Company will keep at the worksite and make available to an inspector on request, the site-specific 
installation drawing, any approved deviations and every report prepared under this Section 13.3. for as 
long as the suspended work platform system remains at the site. 

14. WORKSITE REQUIREMENTS

14.1. Posting of Capacity 

ABC Company will ensure that the rated platform capacity of a suspended work platform, work platform 
module or boatswain’s chair is posted conspicuously on the suspended work platform, work platform 
module or boatswain’s chair, as the case may be. 

14.2. Suspension Lines Requirements 

A suspended work platform system or boatswain’s chair and the suspension lines of the suspended work 
platform system or boatswain’s chair must be attached to a fixed support in accordance with the 
manufacturer’s instructions. In addition, every suspension line of a suspended work platform or 
boatswain’s chair must: 

 Be made of wire rope;

 Be vertical from the fixed support, including the outrigger beam;

 Be parallel to every other suspension line, if any;

 Extend to the ground or have a positive stop that prevents the suspended work platform or
boatswain’s chair  from running off the end of the suspension line(s);

 Have each connecting end wrapped around a protective thimble and adequately fastened;

 Becapable, along with its attachment components, of supporting at least 10 times the maximum
load to which it may be subjected; and

 Have fastenings and terminations that are:
o Corrosion-resistant;
o Capable of developing at least 80% of the rated breaking strength of the suspension line

itself;
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o Recommended by the manufacturer for use with suspended work platforms or
boatswain’s chairs; and

o Installed in accordance with the manufacturer’s instructions.

14.3. Specific Use Requirements & Limitations 

A U-type rope clamp may not be used on a suspension line or tie-back. 

A hoisting device on a suspended work platform system or boatswain’s chair must have legible 
operating and safety instructions affixed to it in a conspicuous location; and meet the requirements of 
Clause 8 (Hoisting) of CSA Z271-10. 

A suspended work platform system or boatswain’s chair may not be loaded so as to exceed the rated 
platform capacity for its work platform or individual platform module, or the rated hoist capacity. 

A work platform or boatswain’s chair shall not be suspended or used at any time the wind speed 
exceeds 40 kilometres per hour. 

14.4. Outrigger Beams Used as a Fixed Support 

If an outrigger beam is to be used as a fixed support, it must: 

 Be tied back and securely fastened to the building or structure, or component of the building or
structure, by a secondary cable or wire rope capable of supporting the allowable suspended
load;

 Be secured against horizontal and vertical movement;

 Have securely attached counterweights that are designed and manufactured for the purpose;
and

 Have adequate legible instructions, provided by the manufacturer or a professional engineer, for
the use of the counterweights affixed to the outrigger beam.

14.5. Wire Rope Termination Requirements 

All wire rope terminations of the suspension line of a suspended work platform system or boatswain’s 
chair, including swaged socket and poured socket terminations, spliced eye terminations and turnback 
eye terminations must, after installation onto the wire rope and prior to being used for the first time, be 
tested: 

 In accordance with the recommendations of the manufacturer of the wire rope or termination;
and

 To no more than 50% of the wire rope’s nominal or minimum rated breaking strength.

ABC Company will keep at the worksite, and make available to an inspector on request, a record of the 
above tests while the suspended work platform system or boatswain’s chair is at the worksite and the 
termination remains in service. 
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The wire rope termination of a suspension line must be protected from contact with the line’s hoisting 
device. 

14.6. Boatswain’s Chair Suspension Lines Requirements 

The suspension line of a boatswain’s chair must be made of wire rope unless the boatswain’s chair is 
equipped with a descent control device. 

Every suspension line of a boatswain’s chair must also be protected from abrasion. 

Every suspension line of a boatswain’s chair made of organic or polymer fibres must be: 

 Permanently marked with the date it was first put into use;

 Doubled from the fixed support of the line to the ground or egress level;

 Tested by a recognized testing laboratory 2 years after the date it was first put into use and then
once every 12 months thereafter to assess whether it has experienced abrasion, and whether it
is capable of developing at least 80% of the rated breaking strength of the suspension line itself;
and

 Discarded:
o If the above test determines that it doesn’t have a breaking strength of at least 10 times

the static load that the line is intended to support;
o In accordance with the manufacturer’s recommendations; or
o If it’s no longer safe to use.

14.7. Other Boatswain’s Chair Requirements 

A boatswain’s chair must have a seat or seating area of at least 600 millimetres long and 250 millimetres 
wide. If the seat or seating area is supported by a sling, the sling must be constructed of wire rope at 
least 9 millimetres in diameter which crosses under the seat or sitting area. 

If a boatswain’s chair has a descent control device, the distance between the boatswain’s chair and fixed 
support may not exceed 90 metres; and a worker on the boatswain’s chair may not use a corrosive 
substance, or mechanical grinding or flame-cutting equipment if the suspension line is not made of wire 
rope. 

14.8. Daily Use Requirements 

Before a suspended work platform system or boatswain’s chair is used for the first time each day, a 
competent worker must identify any defects or hazardous conditions and document them in writing. 
The suspended work platform system or boatswain’s chair may not be used unless until the identified 
defects or hazardous conditions are corrected or removed. ABC Company will keep a copy of each 
document prepared by a competent worker under this Section and make it available to an inspector on 
request. 

14.9. Functional Testing Requirements 
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ABC Company will ensure that a competent worker performs a functional test of a work platform or 
powered boatswain’s chair to ensure that it is operating in accordance with the manufacturer’s 
instructions: 

 Before it is used for the first time after it is installed at the worksite;

 If it’s relocated at the worksite, at the new location before it is put into service; and

 Before it’s used for the first time each day.

When the above functional test reveals defects or hazardous conditions, the work platform or powered 
boatswain’s chair may not be used unless and until the identified defects or hazardous conditions are 
corrected or removed. 

The work platform or powered boatswain’s chair may not be raised more than 30 centimetres during 
the functional test unless it has a hoisting device equipped with a remote operating device. 

15. REQUIRED PPE & SAFETY EQUIPMENT

A worker who is on or is getting on or off a suspended work platform or boatswain’s chair must wear a 
full body harness connected to a fall arrest system. 

Every worker on a suspended work platform or boatswain’s chair must  have an effective means of 
summoning assistance in case of emergency. 

Every lifeline used with a suspended work platform or boatswain’s chair must: 

 Be suspended independently of the suspended work platform or boatswain’s chair;

 Be securely attached to a fixed support so that the failure of the suspended work platform or
boatswain’s chair will not cause the lifeline to fail;

 Be protected from damage and abrasion; and

 If subject to wind conditions:
o Not be suspended a vertical distance of more than 150 metres below the fixed support;

and
o If suspended a vertical distance of more than 100 metres below the fixed support, be

restrained at or near the midpoint.

Exception: The lifeline may be securely fastened to a work platform if: 

 All or part of the suspended work platform has more than one means of suspension; and

 The suspended work platform is designed, assembled and maintained so that the failure of one
means of suspension will not result in the complete or partial collapse of the suspended work
platform.

A suspended work platform must have hangers located at least 150 millimetres but no more than 450 
millimetres from the ends of the platform that are securely attached to it. 
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If the suspension height of a suspended work platform is 15 metres or greater, the suspended work 
platform must, if practicable, be restrained to the exterior face of the building or structure that it is 
suspended from unless the suspended work platform is being raised or lowered. 

If a suspended work platform is stationary and its guardrail adjacent to the face of the building or 
structure has been removed or lowered, the suspended work platform must be restrained to the 
building or structure. 

16. CONSTRUCTORS, CONTRACTORS & SUBCONTRACTORS

ABC Company will ensure that any constructors, contractors, and subcontractors hired to perform work 

involving the use of a scaffold or work platform at an ABC Company worksite are, before such work 

begins:  

 Notified about the fall hazards at the site and the dangers they pose;
 Required to ensure that all of their affected workers are provided and properly trained

and instructed to use the fall protection required.

Constructors, contractors, or subcontractors in control of work at an ABC Company worksite that 

involves the use of a scaffold or work platform will be required to provide exposed workers engaged in 

the contract work adequate protection against those hazards by either: 

 Directly applying this Policy to the contract work by assuming all of the employer
obligations this Policy assigns to ABC Company; or

 Developing and implementing an equivalent policy and site plan that meet the
requirements of the Regulations, and that is coordinated with and provides at least the
same level of protection as this Policy to workers involved in the contract work who are
exposed to the hazards involved.

17. POLICY MONITORING & EVALUATION

This Policy will be reviewed, in consultation with the JHSC or Representative, at least once a year and 
more often in response to fall incidents, injuries, illnesses, and changes affecting workers’ health and 
safety.  




