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Dealing with employees returning to work following absence due
to workplace injury, disability or illness continues to be a
challenge for employers. The legal rules concerning Return to
Work (RTW) in such situations continue to evolve. And failing
to navigate these rules can result in costly liabilities and
negative publicity.

In this webinar, we’ll explore some of the principal Dos and
Don’ts of RTW. Topics covered will include:

Don’t  make  RTW  decisions  based  on  your  disability
insurer’s determination as to whether an employee is
disabled.

Do make RTW decisions based on a full appreciation of
current medical information.

Do involve the employee, the employee’s doctor and the
union, if any, in the RTW process.

Don’t make decisions based on unclear medical evidence.

https://ohsinsider.com/the-return-to-work-dos-donts/
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Do follow up to obtain clarifications required to make
an informed RTW decision.

Do consider all accommodation possibilities.

For more information on the Rehabilitation Legislation Policy,
click here.

See below for a PDF of the slide deck used in this webinar.
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