How to Create a Pets in the Workplace
Policy

Allowing pets without compromising s health, safety, sanitation or comfort.

As if maintaining health, safety and sanitation isn’t enough for workplaces
occupied only by humans, workers may sometimes bring their pets to work with
them. While pets bring out the good in most of us, they can also make life more
difficult for those charged with implementing a company’s OHS program. And in
these times of labour shortages where getting people to actually come to work is
such a challenge, increasing numbers of companies are letting workers bring
their pets to work to bolster recruitment, retention and morale. As an OHS
coordinator, you might have no choice but to accept this reality. However, you
must get your company to consider the needs of not only the pet owner but others
at the workplace whose health, safety, comfort and productivity might be
affected by the presence of pets at the site. Here’s how to create a pets in the
workplace policy that strikes an appropriate balance among all of these
considerations.

The Pros & Cons of Allowing Pets

Accepting pets is a potentially powerful amenity that can give your company a
decisive edge in attracting and retaining employees, especially in the current
economy where many are so reluctant to leave their homes and come to the site
each day. In addition, studies show that workers who bring their dogs to work
tend to be significantly less stressed and more productive than those who have
to leave their dogs at home. Helping workers save money on sitters’ and walkers’
fees can also go a long way.

But there are also disadvantages to allowing pets. For one thing, it may violate
building, health or other codes, e.g., if you're a restaurant, grocery store or
other establishment that sells food and beverages. In addition, letting workers
bring their pets to work may create major problems with other workers, such as
those with dog allergies or phobias.
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1. Exempt Bona Fide Service Animals

2. Require Prior Approval of Each Pet

3. Limit Number of Permissible Pets

4. Ban Wild and Exotic Animals

5. Ban Dangerous Dog Breeds



6. Require Evidence of Good Behaviour

7. Require Workers to Register Accepted Pets

8. Reserve Right to Charge Pet Deposits

9. Require Workers to Ensure Pet Obeys House Rules




10. Establish Pet-Free Areas

Establish Pet-Free Areas

You need to designate certain elevators and common areas no-pet zones where
individuals with allergies, phobias or dislikes of animals can find refuge.
Require workers to be aware of and keep their pets out of these no-pet zones.

11. Reserve Right to Revoke Permission to Keep Pets

Reserve Right to Revoke Permission to Keep Pets

Make it clear that house rules will be strictly enforced and that violations are
grounds for revoking permission to keep a particular pet. In addition, reserve
the right to revoke all permissions at any time and for any reason if you
determine that your pet-friendly policy isn’t working and you want to go back to
banning pets from the workplace.

12. Require Workers to Indemnify You Against
Liability

Require Workers to Indemnify You Against Liability

Lawyers say that you shouldn’t let workers keep pets unless and until they
accept strict liability for any resulting bodily injury and property damage
their pets may inflict, along with a certificate of insurance demonstrating
adequate coverage under their general liability policy. In addition, get workers
to indemnify you for all lawyers’' fees, litigation costs and other losses and
expenses you incur as a result of their pets.




